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If you are planning on leaving the DPS district please email Human 
Resources, Amal Alcodray, and your Building Administrator with 

your last day of employment. Two weeks notice is considered the 
professional notice. 

If you are planning tor retire, also notify ORS (Office of Retirement 
Services) at Michigan.gov/ors or you can call at 517-284-4400.

If you have days in your sick bank we encourage you to donate 
them to the Catastrophic Sick Leave Bank (CSLB) to help your 
fellow Union Brothers and Sisters who are facing catastrophic 

medical issues. To donate, email Human Resources, Amal Alcodrey
and state that you want any sick days left in your bank to be 

donated to the CSLB.

Retirement/Resignation

Open Enrollment

Open Enrollment will begin May 2022. All DPS staff will need to take 
part in Open Enrollment for Health Care benefits. Please look for 

additional details and meeting times in upcoming emails. 

Contract Negotiations: Contract Language

At the April General Membership meeting (Zoom) on 4/26/22 we 
will be discussing Articles XVII-XXIV pages 61-73. Articles are

attached in the Greensheet.



FMLA Information

FMLA (Family and Medical Leave Act) is a federal program that offers 

time off from your employer for either your health needs or your family 

(dependent children, spouse, parent). The DFT681 Union bargained that 

members can use their sick bank so that they are paid when using FMLA.

Important Details

You must have worked 1250 hours in the school year before the start 

of your leave, which means you must have worked full-time the 

school year before you apply for FMLA.

You are entitled to a total of 12 weeks, 60 work days each school 

year. These days are only paid if you have the accrued time in your 

sick bank.

You can take multiple FMLA leaves in one school year, BUT you 

cannot exceed the 12 weeks/60 work days.

Example: your spouse is ill and you take 10 days off (one FMLA 

leave). Then you suffer and injury and need 30 days off to recover

(this would be an additional FMLA leave).

You can take FMLA as a continuous leave or intermittent leave. If you 

use an intermittent leave, it is you responsibility to inform HR when you 

use an FMLA sick day, so the days are coded correctly.

IMPORTANT: please check with DFT681, Article XIII pages 44-60. You

are only paid for a total of 25 care of family days,  even if you have 

additional days in your sick bank.

You may be required to give the school district a 30 day notice 

before your FMLA leave is approved. This is the case in planned 

absence, pregnancy, or elective surgery.

It is the employee’s responsibility to apply for FMLA and to make sure 

that FMLA is approved. Please make sure you have an email trail to 

protect yourself incase of questions. 



Article XVII – Teaching Load















Article XVIII – Open House/Parent Teacher 

Conference Days







Article XIX – Personnel Files



Article XX – School Mail Service and 

Facilities



Article XXI – Substitute Teachers 



Article XXII – Miscellaneous Articles







Article XXIII –Workers’ Compensation



Article XXIV – Health Benefits
















